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Board of Directors 
The organization of the board of directors.  

The company's articles stipulate that the Board of Directors shall consist of five to nine members with a 

term of three years, eligible for consecutive re-elections. Among the board members, there must be at 

least three independent directors, not less than one-fifth of the total number of board seats. The tenth 

Board of Directors comprises seven members, including four independent directors, all of whom possess 

extensive industry experience, financial expertise, or relevant backgrounds required for corporate 

operations. One director on the board also serves as a company executive, with employee directors 

accounting for 14% and independent directors for 57% of the total composition. The representation of 

female directors stands at 14%. 

The responsibilities and powers of the board of directors. 

The powers of the board of directors of this company are as follows: 

1. The company's operating plan. 

2. Annual financial statements signed or sealed by the chairman, managers, and chief accountants, as well 

as the second quarter  

financial statements that require verification by auditors. 

3. Establishment or amendment of internal control systems in accordance with Article 14-1 of the Securities 

and Exchange Act, and  

assessment of the effectiveness of internal control systems. 

4. Establishment or amendment, in compliance with Article 36-1 of the Securities and Exchange Act, of 

procedures for significant  

financial transactions involving acquisition or disposal of assets, derivative transactions, lending funds to 

others, endorsing for others, or providing guarantees. 

5. Fundraising, issuance, or private placement of equity securities. 

6. Evaluation of managers' performance and remuneration standards. 

7. Compensation structure and system for directors. 

8. Matters involving directors' own conflicts of interest. 

9. Significant asset or derivative transactions. 

10. Significant lending of funds, endorsements, or guarantees. 

11. Appointment, dismissal, or remuneration of auditing accountants. 

12. Appointment or dismissal of the chairman. 

13. Appointment or dismissal of financial, accounting, or internal audit executives. 

14. Donations to related parties or significant donations to unrelated parties. However, in the case of urgent 

charitable donations due  

to significant natural disasters, approval may be sought at the next board meeting. 

15. Matters required to be approved by the shareholders' meeting, the board of directors, or competent 

authorities as stipulated by  

laws, regulations, or the company's articles, in accordance with Article 14-3 of the Securities and 

Exchange Act.
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Master, Dept. of Materials Science and 
Engineering, National Tsing Hua University 
Sales Dept. Head of Allied Material 
Technology Corp. 
Dept. head, Innolux Corp 
General Manager, Advanced 
Optoelectronic Technology(AOT) 

CEO, Advanced Optoelectronic 
Technology  
Chairman, Asphetek Solution 
Director, Advanced ptoelectronic 
Technology Holding LTD  
Director, AOT Holding LTD  
Director, Elux, Inc. 
Chairman, Chi-Yu Investment Industrial 
Co., Ltd 
Director, Epileds Technologies 
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Master, Dept. of Accounting, Soochow 
University 
Chairman, Innolux Corp. 
Chairman, Advanced Optoelectronic 
Technology  
Chairman, GIS Holding LTD 

Chairman, Fu Chu Technology  
Chairman, Yung Li Investment 
Chairman, Hong Wei Company 
Chairman, Honghan Investment   
Chairman, Riquan Investment   
Chairman, Lianju Investment Co.,  
Chairman, Yili Investment Co.,  
Chairman, Yongyao Biotech Corp. 
Chairman, Yonglin Yonglin Biotech Corp. 
Director, eChem Solutions Corp. 
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Master, Dept. of Business Management, 
Daito Bunka University, Japan 
Dept head of CEO office , Chi Mei 
Optoelectronics Corp.  

Chairman & General Manager , Century 
Technology (Shen Zhen) LTD 
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Master, Dept. of Finance, National Taiwan 
University 
Bureau of Foreign Trade, Ministry of 
Economic Affairs 
Specialist, TSEC 
VP of Sales, Fubon Securities Co.,  
President, Unicon Optical Co.,  
President, Empire Vision Optical ,  

Director, Generalplus Technology Inc.  
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B.S., Dept. of Business Academy, Keio 
University, Japan 
Acting Manager, Int’l Business Dept., 
Yamaichi Securities, Japan 
General Manager, Yamaichi Merchant Bank 
(Singapore) Ltd., 
Section Manager, Trust Custody Dept., 
Merrill Lynch, Japan 
Minister, Management and Legal Dept., 
Prudential Financial Securities Investment 
Trust Enterprise, Japan 
Vice Minister, Daiwa Asset Management Co. 
Ltd., Japan 

Director, GIS Holding LTD 
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Ph.D. of Engineering and Applied Science, 
Yale University 
Researcher of AT&T Bell Labs  
Dean of Dept. Electrical & Computer 
Engineering, UCSD  
VC, College of Engineering, UCSD 

Honorary Professor, Dept of Electrical & 
Computer Engineering, UCSD 
Yushan scholar of National Chung Hsing 
University 
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Master of Business Administration, 
California Miramar University. 
Special Assistant to Chairperson, Sunplus 
Technology Co., Ltd. 

Director, Sunplus mMedia Inc.  
Director, Jumplux Technology 
Supervisor,Shanghai Sunplus Technology 
Co., Ltd. 
Supervisor, Sunplus App Tech. 
Director, Beijing Sunplus-Ehue 
Technology Co., Ltd. 
Supervisor, Sunplus Prof-tek 
Technology(Shenzhen) Co.,  
Supervisor, Sunmedia Tech. 
Supervisor, Chongqing Shuangxin 
Technology Co.,Ltd. 
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Board Functioning 

The term of office for the 10th Board of Directors is from June 29, 2022 to June 28, 2025. As of December 

31, 2023, there have been 9 meetings held, with the following attendance record of the directors. 

Title Name 

Repres
ented 
legal 

entity 
name. 

Attendance in 
Person (B) 

By Proxy 
Number of 

attendances 
(A) required. 

Attendance 
Rate (%)(B/A) 

Remarks 

Chairman Fang, 
Jung-Hsi  9 0 9 100  

Director Chuang, 
Hong-Jen  8 1 9 88.89  

Director Chang, 
Deng-Kai  6 0 9 66.67  

Independent 
Director Liu, Shi-Heh  9 0 9 100  

Independent 
Director 

Yu, 
Hsiang-Tun  9 0 9 100  

Independent 
Director Charles W. Tu  9 0 9 100  

Independent 
Director 

Wang, 
Shu-Lan  9 0 9 100  
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Functional Committees 
▲Audit Committee 
Organization of the Audit Committee 

The Audit Committee of our company is composed of all independent directors. The current members 

include Liu, Shi-Heh, Independent Director; Yu, Hsiang-Tun, Independent Director; Charles W. Tu, 

Independent Director; and Wang, Shu-Lan, Independent Director. Please refer to pages 4-6 for the 

members' profiles. 

Responsibilities of the Audit Committee 

The responsibilities of the committee of our company are as follows: 

The committee assumes the powers of a supervisor, with the following responsibilities: 

1. Establishing or amending internal control systems in accordance with Article 14-1 of the  

Securities and Exchange Act. 

2. Assessing the effectiveness of internal control systems. 

3. Establishing or amending procedures for the acquisition or disposal of assets, engaging in derivative 

transactions, lending funds to others, endorsing for others, or providing guarantees for significant 

financial transactions in accordance with Article 36-1 of the Securities and Exchange Act. 

4. Matters involving conflicts of interest of directors themselves. 

5. Significant asset or derivative transactions. 

6. Significant loans of funds, endorsements, or guarantees. 

7. Fundraising, issuance, or private placement of equity securities. 

8. Appointment, dismissal, or compensation of certifying accountants. 

9. Appointment or dismissal of financial, accounting, or internal audit supervisors. 

10. Annual financial reports signed or stamped by the Chairman, managerial personnel, and accounting 

supervisors, and the second quarterly financial report that requires certification by accountants. 

11. Business reports and proposals for profit distribution or loss compensation. 

12. Other significant matters as stipulated by the company or competent authorities. 

Audit Committee Operations 

4th Term Committee Members: From June 29, 2022 to June 28, 2025, as of December 31, 2023, the 

committee has held 8 meetings. The attendance record of committee members is as follows: 

Title Name 
Attendance in 

Person (B) 
By Proxy 

Number of 
attendances 
(A) required. 

Attendance 
Rate (%)(B/A) 

Remarks 

Independent 

Director 
Liu, Shi-Heh 8 0 8 100 Convener 

Independent 

Director 

Yu, 

Hsiang-Tun 
7 1 8 87.5  

Independent 

Director 
Charles W. Tu 8 0 8 100  

Independent 

Director 

Wang, 

Shu-Lan 
8 0 8 100  

Resolution： 
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Date Period Proposal contents 

Independent 
directors opinion,  

opinion with 
reservations or 

significant 
recommendation 

Resolutions  
of the Audit 
Committee 

The Company's 
actions in 

response to the 
opinions of the 

Audit 
Committee 

2023.03.10 

The 4th 
meeting of 

the 4rd 
Committee 

 The Company's internal control 
statement of 2022. 

 The Company's 2022 consolidated and 
parent company only financial 
statements. 

 The appointment of the current CPAs 
of "PricewaterhouseCoopers" to 
continue serving as the Company's 
CPAs. 

 The agreement to sign the 
"Derivatives Trading" contract with the 
bank in the second quarter of 2023. 

 The amendments to the Company's 
"Corporate Governance Best Practice 
Principles." 

 The amendments to the Company's " 
Sustainable Development Best 
Practice Principles." 

 Pre-approval of the certified public 
accountant, their firm, and the firm's 
affiliates to provide non-assurance 
services to the Company, its parent 
company, and subsidiaries. 

None 

Approved 
by all the 

members of 
the Audit 

Committee 

None 

2023.05.09 

The 5th 
meeting of 

the 4rd 
Committee 

 The Company's consolidated financial 
statements for the first quarter of 
2023. 

 The agreement to sign the 
"Derivatives Trading" contract with the 
bank in the third quarter of 2023. 

 The motion to establish the subsidiary 
"Asphetek Solution Inc." in Taiwan. 

 The amendments to the Company's " 
Rules Governing Financial and 
Business Matters Between this 
Corporation and its Related Parties."  

None 

Approved 
by all the 

members of 
the Audit 

Committee 

None 

2023.08.10 

The 6th 
meeting of 

the 4th 
Committee 

 The Company's consolidated financial 
statements for the second quarter of 
2023. 

 The agreement to sign the 
"Derivatives Trading" contract with the 
bank in the fourth quarter of 2023. 

 The amendments to the Company's " 
Standard Operating Procedure for 
Handling Director Requests." 

 The change of the audit supervisor. 

None 

Approved 
by all the 

members of 
the Audit 

Committee 

None 

2023.11.09 

The 7th 
meeting of 

the 4th 
Committee 

 The Company's consolidated financial 
statements for the third quarter of 
2023. 

 The agreement to sign the 
"Derivatives Trading" contract with the 
bank in the first quarter of 2024. 

 The amendments to the Company's " 
Rules Governing the Scope of Powers 
of Independent Directors." 

 The change of the audit supervisor. 

None 

Approved 
by all the 

members of 
the Audit 

Committee 

None 
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Date Period Proposal contents 

Independent 
directors opinion,  

opinion with 
reservations or 

significant 
recommendation 

Resolutions  
of the Audit 
Committee 

The Company's 
actions in 

response to the 
opinions of the 

Audit 
Committee 

2023.12.21 

The 8rd 
meeting of 

the 4th 
Committee 

 The internal audit plan for 2024. 

None 

Approved 
by all the 

members of 
the Audit 

Committee 

None 

 
▲Remuneration Committee 
Organization of Remuneration Committee 

The "Regulations of the Remuneration Committee Organization" of the company stipulate that the 

committee shall consist of three members, appointed by the Board of Directors, one of whom shall act as 

the convenor. The current members are Liu, Shi-Heh, Independent Director, Yu, Hsiang-Tun, Independent 

Director, and Charles W. Tu, Independent Director. For brief profiles of the members, please refer to page 4. 

Responsibilities of the Compensation Committee 

The function of this committee is to evaluate the salary and compensation policies and systems for the 

directors and executives of this company from a professional and objective standpoint. It provides 

recommendations to the Board of Directors for their consideration in decision-making. 

The committee shall exercise due care of a good manager to faithfully fulfill the following duties and submit 

the proposed recommendations for discussion by the Board of Directors:  

1. Establish and periodically review the annual and long-term performance goals of directors and 

executives of the company, as well as the policies, systems, standards, and structure of salary and 

compensation. 

2. Regularly assess the achievement of performance goals by the directors and executives of the company 

and define the content and amounts of their individual salary and compensation. 

When performing the above duties, the committee shall adhere to the following principles: 

1. Ensure that the company's salary and compensation arrangements comply with relevant laws and are 

sufficient to attract top talent. 

2. Performance assessments and salary compensation for directors and executives should be based on 

industry norms, taking into account factors such as the time invested, responsibilities held, achievement 

of personal goals, performance in other positions, compensation provided to individuals in similar 

positions in recent years, as well as individual performance evaluation based on the company's 

short-term and long-term business objectives, financial condition, operational performance, and future 

risk considerations. 

3. Should not guide directors and executives to engage in behaviors that exceed the company's risk 

tolerance in pursuit of salary and compensation. 

4. The proportion of short-term performance rewards to be granted to directors and senior executives, as 

well as the timing of partial variable compensation payments, should be determined considering industry 

characteristics and the nature of the company's operations. 

5. Committee members shall not partake in discussions or vote on decisions related to their personal salary 

and compensation arrangements. 
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Operation of the Remuneration Committee 

Fifth term of committee members: June 29, 111th year to June 28, 114th year. As of December 31, 

112th year, in the most recent year (112th year), the committee has held 4 meetings. The attendance 

of committee members is as follows: 

Title Name 
Attendance in 

Person (B) 
By Proxy 

Number of 
attendances 
(A) required. 

Attendance 
Rate (%)(B/A) 

Remarks 

Independent 
Director 

Liu, 
Shi-Heh 

4 0 4 100 Convener 

Independent 
Director 

Yu, 
Hsiang-Tu

n 
4 0 4 100  

Independent 
Director 

Charles W. 
Tu 

4 0 4 100  

Resolution： 

Date of 
Meeting 

Term Contents of the motions 

Opinions 
of all 

member
s 

Company's 
response to 
members' 
opinions 

Result of the 
resolution 

2023.03.10 

The 3th 
meeting of 

the 5th 
committee 

 Description of the 
Company's policies, 
systems, standards, and 
structure for the 
performance evaluation and 
compensation of the 
Company's directors and 
managers. 

None None 

Approved by 
all the 

members of 
the committee 

 
 
 


